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METROPOLITAN VICTORIA

West
Noah’s Ark Maidstone
Early Childhood Intervention

Noah’s Ark Sunshine & Brimbank
Early Childhood Intervention

Noah’s Ark Werribee
Early Childhood Intervention

Noah’s Ark Tarneit
Early Childhood Intervention

Noah’s Ark Western Inclusion 
Support Agency
Inclusion in child care

Southern
Noah’s Ark Bayside Inclusion
Support Agency
Inclusion in child care

Noah’s Ark Inner Melbourne
Inclusion Support Agency
Inclusion in child care

Noah’s Ark Inner South
Early Childhood Intervention

Noah’s Ark Springvale
Early Childhood Intervention

Frankston Partnership
Early Childhood Intervention

Northern
Noah’s Ark Heidelberg
Early Childhood Intervention

Noah’s Ark Roxburgh Park
Early Childhood Intervention

REGIONAL VICTORIA

Loddon Mallee
Noah’s Ark Loddon Inclusion
Support Agency
Inclusion in child care

Noah’s Ark Mallee Inclusion
Support Agency
Inclusion in child care

Noah’s Ark Murray Mallee 
Early Childhood Intervention
Preschool Field Officer and Kindergarten 
Inclusion Support Programs

Noah’s Ark Bendigo
Early Childhood Intervention
Early Support to wait list
Flexible Support Packages

Specialist Intake and Referral Team
Central Intake for children to enter Early Childhood 
Intervention

Gippsland
Noah’s Ark LaTrobe Valley
Early Childhood Intervention

Noah’s Ark South Gippsland/ Bass Coast
Early Childhood Intervention

Noah’s Ark Bairnsdale
Early Childhood Intervention
Parent to Parent Gippsland
Regional Parent Support Program

Noah’s Ark Gippsland Inclusion Support Agency
Inclusion in child care

Noah’s Ark East Gippsland
Inclusion Support Agency
Inclusion in child care

Grampians
Noah’s Ark Horsham – Horsham and Stawell
Early Childhood Intervention School Program

Noah’s Ark Central Highlands Wimmera 
Inclusion Support Agency
Inclusion in child care 

Barwon
Noah’s Ark Geelong
Early Childhood Intervention and Resource Lending

Hume
Noah’s Ark Wangaratta
Early Childhood Intervention

Statewide
Helping Children with Autism Early Days
Professional Support to child care

Noah’s Ark Specialist Equipment Services Program
(SET)
Statewide equipment lending for child care
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PRESIDENT’S REPORT
This year Noah’s Ark is celebrating its 40  Anniversary. Such 
milestones are a cause for both celebration and reflection.
We have continued to grow as an organisation and meet our mission. 
This year Noah’s Ark worked with in excess of 1636 families and 2681 
children’s services.  We are committed to improving the quality of our 
services. The year began with the launch of a Noah’s Ark DVD 
developed to support staff to include children with disabilities into Child 

Care and Kindergarten. An orientation program for early childhood intervention staff has 
also been implemented and what began as an internal program is now being shared 
with other agencies working in the sector. Other developments include trialling ‘virtual 
visits’ for families in regional areas.

We are investing in the future of Noah’s Ark. The Board has made a number of 
important decisions to improve the organisation’s infrastructure, including a major 
upgrade of the information and communication technology systems.  As Noah’s Ark 
works from over twenty regional and metropolitan locations, it is important to take 
advantage of the new technologies in order to streamline our administration and 
communication. 

We want more people to understand the importance of the work that Noah’s Ark does. 
Noah’s Ark is still one of Victoria’s best kept secrets and we look forward to the day 
when more Victorians appreciate its work.  This year we appointed our first 
Communications Consultant, who has a dual focus on strengthening internal 
communications and spreading our message in the community.

There is still much to be done to improve opportunities for children with disabilities and 
their families. At the annual planning day the Board discussed how important it is to 
see Noah’s Ark in the broader context of children’s lives.  The pathways for families 
and children after the early years are neither clear enough nor well enough supported.  
Early intervention can provide a great start, but it is not enough.  We have started to 
think how we contribute to this broader picture.

There are many challenges ahead for organisations like Noah’s Ark. Family 
expectations are changing. There is not an agreed approach between State and 
national governments about the priorities or funding models for early intervention or 
inclusion. Without adequate funding to offer competitive, secure employment we will not 
be able to attract the best staff. Many community organisations are finding the 
competitive environment and greater accountability difficult, particularly when small.

After 40 years Noah’s Ark is keen and ready to contribute in new ways to improving the 
lives of children with disabilities and their families. Our staff contributes daily through 
their support of children, families and services. 

As President I would like to thank my fellow Board members for their continuing 
contribution to Noah’s Ark and its children and families.  In particular I would like to 
thank Geoff Webster for his contribution as past President of the Board.I would also like 
to thank John Forster for his continual dedication to Noah’s Ark and all staff for the 
commitment and skills that they bring to their roles.

James Garde President 
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CEO’S REPORT
	           After 40 years it is tempting to reflect on what changes and what stays 	
	           the same. The problem of course is that nothing stands still. 
	            The strong emotions that accompany the news that your child has a               	
                        disability or developmental delay may be one of the constancies. 
                        Family capacity for resilience is another. One of the things that clearly                                    	
                        has changed is the degree to which we have become part of a global 	
                        community. We are now much more connected and one of the 
benefits has been the ability to link with other dedicated practitioners and teachers from 
around the world.

This year we had a number of visitors who brought new skills and also shared their 
appreciation of the highly competent staff who work at Noah’s Ark. First up, we invited the 
founders of Canadian organisation The First Three Years to come to Melbourne and train 
staff in their Make The Connection program.  This new program provides practical, 
evidence based, insights into building the attachment between child and parent.  It was 
the first time the trainers had travelled outside North America and in April two of our staff 
went to Toronto to complete their Master Training.

We were also privileged to have Dr Carl Dunst, one of the leading figures in early 
childhood intervention, visit for two days to discuss Participatory Adult Learning and how 
we might incorporate this approach into our own work on professional and resource 
development.

Later in the year Dr Carol Trivette, Dr Dunst’s co-director at the Orelena Hawks 
Puckett Institute, came and worked with us for seven days, on a project we are 
undertaking with the DEECD Southern region to explore ‘children’s interests’. This work 
will make an important contribution to our understanding of how children learn and how 
our work fits with new Victorian Early Years Learning and Development Framework.

In addition to having visitors we also had staff travelling elsewhere to share 
experiences. This year the Board established an ‘Excellence in Practice Study Tour’ to 
allow staff to have the opportunity to explore an area of interest in depth and the 
inaugural recipient attended the National Inclusion Institute at the Frank Porter Graham 
Child Development Institute in North Carolina. We continued our strong relationship with 
early intervention in Malaysia, offering training and speaking at their national conference. 
I also had the opportunity to present papers at the International Society of Early 
Intervention Conference in New York.  

Linking with others is one way to test ourselves and ensure we provide the best services 
to children and families. It also helps us as we seek out the best evidence for how we 
practice. While we can’t stop the challenges that families will continue to experience, we 
can strive to be better in how we respond.

I would like to thank James Gardre and the Board for their ongoing willingness and 
encouragement to try new things, the staff at Noah’s Ark for their wonderful commitment, 
and the children, families and services that we work with for their inspiration.

John Forster 
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BOARD OF MANAGEMENT
President
James Garde is a corporate finance practitioner and partner with Pricewaterhouse-
Coopers.  James has been on the Board for over 3 years and is married with three 
children.

Vice President
Geoff Webster is a Chartered Accountant and a Partner of Mid Tier Chartered 
Accounting firm, HLB Mann Judd.  He is married to a social researcher and has two 
adult children.

Secretary
Giuliana Antolovich is a Paediatrician working at the Royal Children’s Hospital, 
Melbourne.  Her clinical practice is focused on the management and care of children 
and young adults with Developmental Disability.

Treasurer
Fintan Magee is a Qualified Practising Insurance Broker and Company Director. He 
has worked in Senior Management at local and then International Broking Houses 
and is a co-founder of Gallivan, Magee & Associates Pty. Ltd.  He is the father of three 
children, one of whom received services at WestArc and this experience gave him more 
than a passing interest in ECIS.

Members
Tim Moore, an educational and developmental psychologist for over 30 years has had 
a long involvement in the provision of early childhood intervention services.  Currently, 
a Senior Research Fellow at the Centre for Community Child Health, Royal Children’s 
Hospital, he is a former Board President. 

John Dowling, an estate agent, auctioneer and valuer is also a Board Member of the 
Burnet Institute.  He has held previous community board positions with the Royal 
Children’s Hospital, Royal Children’s Research Institute, The Citizens’ Welfare Service 
of Victoria, Drummond Street Relationship Centre and Nidkids Support Group. 

Nancy Black first joined Noah’s Ark with her daughter in the 1970s and has served on 
the Board over many years.  She works in theatre, film and television as a writer, 
director and teacher.  She was a founding member of WestRaid in the western suburbs.

Campbell Thomson, a Barrister practising in the areas of Native Title, Crime and 
Environmental Law for nineteen years.  He is the father of two teenage children.

Roberta Whittaker, has a child with Prader Willi Syndrome who received early 
intervention at Noah’s Ark Windsor. Her goal is to represent the views and voices of 
parents in Board decisions

Lauren Matthews, is a policy analyst at the Victorian Council of Social Service, the 
peak body for the social and community services sector. Lauren has had a long 
involvement in advocating for reform in early childhood and disability policy to ensure 
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CORPORATE SERVICES
	           I recently came across minutes from a Geelong committee meeting 	
	           in 1992, when one of the key agenda items was the consideration of 	
	           purchasing a computer.
	           Fast forward 19 years and our world is governed by technology.  
	           New graduates and young recruits to Noah’s Ark see technology as part  	
                        of everyday life which leaves we “oldies” (and I include myself as one of 	
	           these) struggling to keep up.

The past twelve months has been very exciting since, after much research and 
discussion, the board approved phase 1 of our ICT upgrade.  This is the most 
significant infrastructure project undertaken by Noah’s Ark.  

Noah’s Ark is working with Maxsum Solutions, based in Bendigo, to link all sites 
together via a virtual private network.  This means we will bring everyone closer 
together and make sharing knowledge and expertise across Victoria much easier.  
We have commenced by doing major hardware upgrades at various sites and linking 
several of our Metropolitan sites to head office.  We have also commenced linking to 
our first major regional site at Morwell.  One major advantage is the ability to resolve 
many ICT problems over the internet rather than having to send a contractor to the site.

This year we have successfully re-located our Bairnsdale office to a modern shared 
facility owned by Quantum Support Services.  These new offices are a dramatic 
improvement on the previous location and have enabled the staff at Bairnsdale to 
become more connected with the wider community by linking with other like 
not-for-profits in the local area.  We have also had successful re-locations at Ballarat 
and Wangaratta which have led to improved facilities for staff at these sites.

These improvements could not have been completed without the support and 
resourcefulness of all of the staff involved with these projects.

Robert Petherick Corporate Services Manager
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SERVICES DIVISION
	            Both major Government funded programs provided by Noah’s Ark 
	            have undergone major reviews this year. We await the results of these 
                         reviews, but it is anticipated that some changes will be made to 
	            program guidelines and funding criteria as a result. 

                         Current contracts for the Inclusion and Professional Support Program    
(Inclusion Support Agencies) expire at the end of June 2012 and, with this in mind, the 
Australian Government this year employed a team to work on a major re-engineering 
project for the program.  This included a National survey of child care services to 
determine the outcomes that were being achieved through the program, as well as a 
range of other evaluation activities. 

Results of this research were overwhelmingly positive, with over 90% of child care 
services being satisfied with the service. As a result, we are anticipating minimal 
change to the program for the next tender period.

At the State Government level, a major review of Early Childhood Intervention Services 
(ECIS) was undertaken, which included; a literature review of current best practice in 
ECIS, performed by the Centre for Community Child Health at the Murdoch Research 
Institute, a review of the ECIS program by KPMG, which suggested significant 
underfunding of ECIS services and revealed significant waiting lists and consultation of 
the ECIS sector by Anderson Consulting Group. 

These efforts revealed the need for major change in ECIS, to ensure that services are 
adequately funded, that the key worker model (which is that adopted by Noah’s Ark) is 
rolled out State-wide and that there is an increased focus on inclusion of children with 
disabilities into community services.  We anticipate some program change as a result of 
this review, which will be limited by the capacity of the Government to increase funding 
to the sector.

Whatever the outcomes of these reviews, Noah’s Ark is in a great position to benefit 
from them. We are recognized as a leading provider of both Inclusion Support and 
Early Childhood Intervention Services, which is committed to achieving best practice. 
Any program changes are likely to reinforce our service models, rather than demand 
any major new practices.

Val Johnson Senior Services Manager
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SERVICES DEVELOPMENT
	             The Key Worker Elements and Inclusion Elements Projects began 
	             in April last year to develop resources and training to support Early 	
	             Childhood Intervention (ECI) professionals, Inclusion Support 
	             Facilitators and early childhood educators. 

	             The aim of the Inclusion Elements projects was to look in detail at 
what inclusion looks like and how to develop more inclusive practice in early childhood 
settings. 

The aim of the Key Worker Elements project was to look at one part of the Trans 
disciplinary Key Worker role in ECI, the family liaison or key worker part of the role and 
once again break that down into its components.

Over the past twelve months two Noah’s Ark DVDs have been finalised - Inclusion of 
Children with Disabilities : The Journey and The Key Worker. Written materials have 
been developed for each of the projects including introductory documents, literature 
reviews for each of the elements, two-page tip sheets and checklists.  Noah’s Ark staff 
and a range of external colleagues have been involved in the feedback and review 
process throughout the development of the materials.

It is hoped that these resources will be beneficial in supporting Noah’s Ark staff in their 
roles and that the face-to-face and on-line training opportunities arising from this will 
improve cross organisational discussion to share expertise across the organisation. 
There has been interest in the resources from external agencies as well, so we are 
looking forward to getting them out into the early childhood sector.

Stacey Alexander Manager Services Development
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REGIONAL MANAGERS
	           Noah’s Arks Early Childhood Intervention service delivery model is 
	           designed for families to drive the service rather than professionals 
	           deciding the direction for families.

 	           One of the next steps in the evolution and implementation of this model 
	           of service delivery is to consider how the voice, priorities and preferences 
	           of parents might be encouraged and harnessed in the work and 
development of Noah’s Ark.  This is a major project commenced this year.

We began the project thinking of a three step process: research, reporting and 
implementation.  The ideas we have gained from the literature review and the interest 
and discussion we had with the Reference Group have given us the confidence to think
we can move to try out some participation strategies sooner rather than later.

The first three ideas we will be trialling are: Parents as speakers, sharing their 
experiences and perspectives in the orientation programs for new staff and parents; 
a parent consultation on how Noah’s Ark could best link parents together for information 
and support; and parent forums to brief parents on policy and organizational issues and 
seek their views. This project promises to ensure family voices are heard throughout our 
work.

Jenny Howell Regional Manager Gippsland

	           New staff enter the field of ECIS from a variety of backgrounds and 	
	           professional training, but working in ECIS if often a very different 
	           experience. We have been very pleased to introduce an orientation 	
	           program for professional staff who are entering the field of Early 
	           Childhood Intervention.

	           In 2009/10 Noah’s Ark worked to create an orientation program, 
including a staff induction manual. The manual and training package have been based 
on the ECIA competencies statements from 2009.  We set out to create a 3 day training 
program to complement the mentoring work of the team leaders on the ground.  The 3 
days are spaced one month apart. A number of staff contributed to the program.  We 
would particularly like to thank Dr Tim Moore for his contribution.

In the first year 53 new Early Childhood Intervention workers complete the training. 
The impact on the field for this training has been seen already with some of the 
comments from new workers being:

“This training is fantastic. It has given me such a different insight into working with 
families and confidence in my new role, thank you.”

Staff from other services, including Specialist Children’s Services, have been 
participating in the program, which is allowing it to run on a more regular basis then it 
could if only Noah’s Ark staff were participating.

Lou Ambrosy Regional Manager Northern Metropolitan
9
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REGIONAL MANAGERS
	            Noah’s Ark Inc and DEECD Grampians Region are jointly 
	            undertaking a pilot of virtual visits in the Wimmera region. 
	            This pilot, based on a virtual visits program, developed in Utah, 		
             	            USA, makes  use of video and internet technology to provide 
	            ECIS services to children and their families in rural and remote 
	             areas.  
	            To date this service has been provided in the areas of Rural       
City of Horsham, West Wimmera, Hindmarsh, Yarriambiack and Northern 
Grampians (the Wimmera region).Initially the use of technology within the rural and 
remote areas provided a challenge. However after learning about items know as 
‘patch leads’ and ‘antennas’ the problem was soon overcome. While to date 
technology still proves to be barrier in the extremely remote areas, we are investi-
gating new options.

The use of virtual visits has allowed the ECIS staff to provide support to families not 
only within their home but also within the local community.  As ECIS staff are based 
within the office when undertaking a virtual visit the technique of ‘coaching’ allows 
parents a more hands on approach to implementing strategies with their child from 
the beginning. 

Looking ahead, Noah’s Ark is aiming to utilise virtual visits as a natural part of 
service delivery especially for families located in rural and remote areas.

Susan Whittle Regional Manager of Southern Metropolitan / Grampians

	           Over 80% of Noah’s Ark families in the West have English as a second 	
	             language.  They come from a range of backgrounds, including migrants,               	
                        asylum seekers, and refugees. Complexity of family circumstances is 
	           a major issue confronting staff every day. For the most part, the situations 	
	           of families have not been experienced by our staff in their own lives, yet 	
	           they need to be creative, flexible and very sensitive to the unique needs 	
	           of families. 
One of the challenges for staff is cultural attitudes towards disability. In some cultures 
there is no language for disability and in some cultures disability is a sign of shame. 
Another challenge is that the importance of play as a learning experience and of parents 
as teachers are two concepts quite at odds with some cultural beliefs. 

Networking and linking into other support services is critical to our work, as is Team 
Leaders in mentoring staff through unique and, at times, very difficult circumstances.  
One of the strategies we have found particularly successful has been linking with 
VICSEG whose bicultural workers have assisted staff in understanding cultures and 
traditions. Another positive network has been with the local Buddhist temple. 

The monks have provided a comfortable community environment in which to meet and 
haveadvocated on our behalf to their community.   Other support services we link with 
include MacKillop Family Services, Foundation House and Child First who also assist 
families in their journey.

Donna Margie Regional Manager of Western Metropolitan and Barwon
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REGIONAL MANAGERS
	           The co-location of a number of different programmes in the Bendigo          	
                        and Swan Hill offices provides as ideal environment for an integrated 	
                        approach to service delivery. Across the Loddon Mallee the 
	           programmes we provide include Early Childhood Intervention, 
	           Inclusion Support Services, Flexible Support Packages, Pre-School 	
	           Filed Officer, Helping Children with Autism and Kindergarten Inclusion 	
                        Support. Staff from these programmes work together with families and      	
                        educators to promote children’s learning in the home, the community 
and in children’s services. 

Children with a disability and their families often access a range of supports.  
Everyone benefits when the family, their key worker and various programmes work 
together. The co-location of our programmes provides many formal and informal 
opportunities to discuss; plan and problem solve to ensure the best possible 	
outcomes for the children and families we work with.

An example of this approach is related to a young boy with high support needs who 
was transitioning into long day care.  The provider identified that they would like 
additional information related to the child’s individual needs. In consultation with the 
family; the ECIS key worker and ISF co-presented to the staff and talked about the 
child’s individual needs, inclusive practises and the use of a specific communication 
programme. 

Michele Totterdell Regional Manager Loddon Mallee / Hume
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TREASURER’S REPORT 2010/2011
Noah’s Ark has concluded a year of growth and consolidation ending in a strong 
financial position with a net surplus of $756,700 (2010 $1,080,587).  

Total Revenue has grown by 4.3%.  However, Grant revenue has grown by 10%, 
mainly due to the increased funding for families (a 14.78% increase) from the Victorian 
Government for Early Childhood Intervention.  

The number of Early Days Workshops held (successfully tendered for in 2010), was 
greatly reduced due to a cut in funding, thus reducing income from Resource Sales to 
$168,491 (2010 $269,129).  This was partly offset by revenue from the development 
of new professional development training programs and also consulting opportunities 
provided by the Helping Children with Autism program. 

The additional funding for Early Childhood Intervention has led to an increase in staffing 
which is reflected in the rise in Employee Benefits to $7,878,069 (2010 $7,132,591), an 
increase of 10.45%.  

Employee Benefits were under budget due to the difficulty recruiting staff, particularly in 
regional areas.  This contributed to the surplus along with the investment returns. 

The sale of the Windsor property in 2010 prompted Noah’s Ark to review its 
investment strategy which has led to the appointment of Evans & Partners as its 
investment adviser.  The investment strategy has been to transfer funds from the 
previously held managed funds investments to a mix of direct shareholdings, fixed 
interest and Term Deposits.   Whilst the strategy was put in place, cash balances were 
invested in Term Deposits which led to an increase in interest received to $461,229 
(2010 $272,706).  This is reflected in the Statement of Financial Position in the 
reduction in Cash Assets and the increase in Financial Assets. 

There was no other significant change in the state of affairs of Noah’s Ark Inc. during 
the financial year.  

Summary of Income & Expenditure Statement for the year ended 30th June 2011

2011 2010

Income $ $

Government Grants  9,873,970  8,973,293 

Donations and Fundraising  208,703  189,038 

Membership  6,491  11,889 

Profit on sale of non current asset  13,640  611,987 

Resource Sales  168,491  269,129 

Other Revenue  585,249  353,742 

 10,856,544  10,409,078 

Expenses

Employee Entitlements  7,878,069  7,132,591 

Depreciation  500,428  458,482 

Other Expenses  1,721,347  1,737,418 

 10,099,844  9,328,491 

NET SURPLUS/(DEFICIT) FOR THE YEAR  756,700  1,080,587 
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TREASURERS REPORT

A full set of financial reports, prepared by MSI Ragg Weir,  is available from Noah’s Ark. Please 
telephone (03) 8823 8600

Summary of Balance Sheet for the year ended 30th June 2011

2011 2010

Current Assets $ $

Cash at Bank & Deposits  5,237,104  6,890,587 

Debtors and Other Receivables  200,976  83,460 

Other Current Assets  37,744  51,309 

 5,475,824  7,025,356 

Non Current Assets  6,246,198  3,721,698 

Total Assets  11,722,022  10,747,054 

Current Liabilities

Payables & Provisions  3,689,720  3,549,883 

Non Current Liabilities  446,175  367,744 

Total Liabilities  4,135,895  3,917,627 

Net Assets  7,586,127  6,829,427 

EQUITY

Retained Funds  $6,587, 841  5,823,106 

Realisation Reserve  1,006,321  1,006,321 

Financial Asset Reserve  (8,035)

TOTAL Accumulated Funds  7,586,127  6,829,427 

Sources of Income 2010/11 Operating Expenses 2010/11
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OUR DONORS
“Just amazing” sums up support from our donors.   A Melbourne couple asked their 
Wedding guests to donate instead of giving presents resulting in more than $7000 
towards Gippsland’s Indigenous Cultural Training Program. 

The Wednesday Cafe Volunteers at St John’s Mt Waverley when giving $500 
expressed their concerns about the demands on Noah’s Ark families.  

The Lord Mayor’s Charitable Foundation has supported Noah’s Ark with a grant every 
year, possibly a record unequalled by any philanthropic organisation.

Geelong’s new kitchen is the work of Kiwanis volunteers while the playground has been 
made over with $8000 from Mrs Catherine Murphy’s family.  

 A mother and her 5 & 6 year old boys have new bicycles bought by East Geelong 
Rotary. 

$10000 from ING Direct has made wheelchair access to Geelong’s resource library 
much safer and easier while Geelong City Council workers helped with tree pruning.

Oak Grange Retirement Village, East Brighton invited U3A Glen Eira to sing raising 
$210.   

In the Western suburbs Respite Connections, Footscray funded Mum’s Pamper Night, 
the Dad’s special evening and the outing for 200 families at Werribee Zoo.   

Global Footwear Company, New Balance, and volunteer staffers again hosted Family 
Day at Myuna Farm, Doveton for early childhood intervention families from Malvern, 
Springvale and Frankston.  

Students from The Mac.Robertson Girls’ High School through involvement in the Lord 
Mayor’s Youth in Philanthropy Program raised $5500 for Siblings support programs.    
Siblings also benefitted by The Marian and EH Flack Trust’s grant of $6000.  

The Leadership in Inclusion program funded by the Cassandra Gantner Foundation 
saw stakeholders from across Children’s Services get together in Gippsland, Frankston 
and Mornington Peninsula, Southern Metropolitan and Loddon-Mallee to discuss how 
to improve the Inclusion of children in children’s services.  A powerful motivator being 
explored is to document and publicise success stories from each region.

Mrs Neilma Gantner, The David & Miriam Rich Trust, the Jo Slaney Trust, The William 
Angliss (Vic) Charitable Fund and the Dimmick Charitable Trust have all been very 
generous supporters for many years. Melbourne Kiwanis Club, Sandringham Lions, 
Torquay Rotary Club and Dennis Family Homes were also generous donors.
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Noah’s Ark Inc
1283 Malvern Rd
Malvern VIC 3144
T (03) 8823 8600
F (03) 8823 8688

Incorporation No. A0028380C

www.noahsarkinc.org.au

Find out more about the work of Noah’s Ark by
visiting www.noahsarkinc.org.au and become involved.

Together we can work to ensure that all children have the 
greatest opportunities for growth and development and 

all families can look forward with hope. 

VALUING CHILDREN IN THEIR DIVERSITY

Gippsland
Hume

Loddon-Mallee

Grampians

Barwon
South Western

North & West
Metropolitan

Eastern 
MetropolitanSouthern

Metropolitan

.

. .
.

..
.

.


